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ABSTRACT

A study on management system’s effects work motivation of public servants at royal
irrigation department (Central) Obijectives: 1) to study the management system’s effects work
motivation of public servants at royal irrigation department (Central) 2) to study the factors work
motivation of public servants at royal irrigation department (Central), with 320 sample size.
The Questionnaire is research instrument with personal factor of sample include the management
factor question, work motivation question and opinion question. The researcher take analysis with
SPSS program for find the result in basic statistic and Multiple regression analysis.

The study found that: 1) Sex, age, education level and operation period different effects
work motivation of public servants at royal irrigation department (Central) that is not different with
significantly at .05 level 2) Management factor such as Planning, Organizing, Leading and
Controlling have effects work motivation of public servants at royal irrigation department (Central)

is different

Keywords: management, motivation, performance of civil servants
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